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Land Acknowledgement

The Onondaga have lived here since time
immemorial. The present-day territory of the
Onondaga Nation (“People of the Hills") is

approximately 7,300 acres just south of Syracuse

near Nedrow, New York. . .
Between 1788 and 1822, the Onondaga Nation lost
possession of approximately 95% of its land

through a series of illegal “takings” by the State of
New York.

We acknowledge with respect the Onondaga Nation, firekeepers of
the Haudenosaunee, the Indigenous people on whose ancestral lands
Syracuse University now stands.



Our Diversity Statement

We aim to provide information on the role of D&I here in the SU community and SU
learning spaces. We acknowledge that everyone is coming into this workshop
with varying levels of understanding of what diversity and inclusion (D&I) mean
in the context of the teaching infrastructure. We also acknowledge that everyone
is coming here with our own perceptions, perspectives and opinions - and all are
welcome!

Diversity and inclusion is a broad concept, and there is so much to discuss! However,
with our limited time today, we aim to provide information on the role of D&I
here in the SU community and SU learning spaces. We ask that you keep an
open mind and are respectful of all opinions shared by us and your fellow
colleagues.
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Syracuse
University
Demographics

*All demographic facts and figures are from Syracuse University’s Office of Institutional
Research,
Fall 2022 Census: https://institutionalresearch.syr.edu/facts-and-figures/



https://institutionalresearch.syr.edu/facts-and-figures/

Gender and Race at Syracuse

University

Male

46%

Female
54%

Gender Distribution at SU

U.S Nonresident

19% Race/Ethnicity Unknown
3%

Two or more races

4%

American Indian or
Alaska Native

05%

Asian

6%
Black or African
American
7%

Hispanic or Latino
10%

White Pacific Islander

51% 0.1%

Race/Ethnicity Distribution at SU

Native Hawaiian or Other



Undergraduate Race/Ethnicity at
SU vs the National Average

Race/Ethnicity Distribution of
Undergraduates at SU

4%

3%
0.3%

Race/Ethnicity Distribution of
Undergraduates in the USA
0.7%
3%

American Indian
or Alaska Native

Asian

Black or African
American

. Hispanic or Latino

Native Hawaiian
or Other Pacific
Islander

B White
B Two or more races
I US Nonresident

Race/Ethnicity
Unknown

0.3%



Syracuse University is a PWI

= Predominantly White
Institution (PWI) : Colleges and
Universities where majority of
students in attendance are white

: . ‘,,/////////////,,, #,

= The histories, ideologies, systems T
and policies in place center and '
often work in service of the

white majority




Syracuse University is a PWI

= Racial and ethnic minorities are
marginalized, devalued, or
overlooked in ways that the
university doesn’t anticipate or
acknowledge

= Aspects of the university are not
designed to accommodate the
needs of minority populations
both on campus and off campus




Oplnion

Hear how segregation, redlining shapes I-81
debate (Commentary)

Cooper Sirwatka is director of policy and outreach at CNY Fair

Housing. Wendy Rhodes s director of development and

communications at Legal Services of Central New York.

Article by Cooper Sirwatka and Wendy
Rhodes:
https://www.syracuse.com/opinion/20
19/09/hear-how-segregation-
redlining-shapes-i-81-debate-
commentary.html

Syracuse University News

What do #NotAgainSU protesters want from
Syracuse University? Here’s full list of demands

ed: Mar. 05, 202 Published: Mar. 05, 2020, 2

By Julie McMahon | jmemahon@syracuse.com

A couple of dozen Syracuse University students continue to
sleep in an administrative building overnight in protest of

racism on campus.

Article by Julie McMahon:
https://www.syracuse.com/syracuse-
university/2020/03/what-do-
notagainsu-protesters-want-from-
syracuse-university-heres-full-list-of-
demands.html

CAMPUS NEWS

Hundreds join campus protest
against rape culture

Students marched across the Syracuse University campus Tuesday
night, chanting outside fraternities and the chancellor’s house.

STORY BY THE NEWSHOUSE STAFF DEMETRI PHOTOS.

Article by Newhouse
Staff: https://www.thenewshouse.com
/campus-news/rape-culture-protests-
syracuse-university/



https://www.thenewshouse.com/campus-news/rape-culture-protests-syracuse-university/
https://www.thenewshouse.com/campus-news/rape-culture-protests-syracuse-university/
https://www.thenewshouse.com/campus-news/rape-culture-protests-syracuse-university/
https://www.thenewshouse.com/campus-news/rape-culture-protests-syracuse-university/
https://www.syracuse.com/syracuse-university/2020/03/what-do-notagainsu-protesters-want-from-syracuse-university-heres-full-list-of-demands.html
https://www.syracuse.com/syracuse-university/2020/03/what-do-notagainsu-protesters-want-from-syracuse-university-heres-full-list-of-demands.html
https://www.syracuse.com/syracuse-university/2020/03/what-do-notagainsu-protesters-want-from-syracuse-university-heres-full-list-of-demands.html
https://www.syracuse.com/syracuse-university/2020/03/what-do-notagainsu-protesters-want-from-syracuse-university-heres-full-list-of-demands.html
https://www.syracuse.com/syracuse-university/2020/03/what-do-notagainsu-protesters-want-from-syracuse-university-heres-full-list-of-demands.html
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On Campus Resources at SU

Office of Diversity and Inclusion

https://diversity.syr.edu

Center for Disability Resources

Center for International Services

Disability Cultural Center

Equal Opportunity, Inclusion, and

Resolution Services

The Office of University Ombuds

L 0 O 0O 0O O

Hendricks Chapel

LGBTQ Resource Center

Office of Community Engagement

Office of Multicultural Advancement

Office of Multicultural Affairs

And more at https://diversity.syr.edu/contact/


https://diversity.syr.edu/?_gl=1*16fnq4e*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDYwMjg5Mi4xMjUuMS4xNjYwNjAzMzgwLjI5
http://disabilityservices.syr.edu/?_gl=1*qe4yw7*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw
http://international.syr.edu/?_gl=1*qe4yw7*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw
http://sudcc.syr.edu/?_gl=1*1g6vvtk*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw
http://inclusion.syr.edu/?_gl=1*1g6vvtk*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw
http://inclusion.syr.edu/?_gl=1*1g6vvtk*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw
https://www.syracuse.edu/about/ombuds/?_ga=2.70028563.2046577630.1660587710-711999864.1563806094
https://chapel.syracuse.edu/?_ga=2.32055678.1743286823.1660589474-711999864.1563806094
https://ese.syr.edu/lgbtq?_gl=1*8tgtsv*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw
https://www.syracuse.edu/about/community-engagement/
https://alumni-of-color.syr.edu/?_gl=1*8tgtsv*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw
https://ese.syr.edu/multicultural?_gl=1*1qmbwnz*_ga*NzExOTk5ODY0LjE1NjM4MDYwOTQ.*_ga_QT13NN6N9S*MTY2MDU4OTQ3My4xMjQuMC4xNjYwNTg5NDczLjYw

Part 2;
Terms &
Definitions

0
02

DESCRIBE AND DEFINE
DIVERSITY

ADDRESS KEY TERMS
IMPORTANT IN OUR
DISCUSSION ON
DIVERSITY



What Is
Diversity?

1) Go to Menti.com

2) Enter CODE: 6219 5548
3) Answer the question!




“Diversity refers to all the ways in
which people differ, and it
encompasses all the different
characteristics that make one
individual or group different from
another. It is all-inclusive and
recognizes everyone and every
group as part of the diversity
that should be valued”
(Diversity and Social Justice
Glossary)

Diversity
Defined



Highly commodified and
corporatized

. . - Tokenization
DIVGI’SITy Alone - Microaggressions

Is not Enough

All create the need for critical
diversity



“..openly acknowledgels] the relations
of power that determine which
‘diversity issues’ or ‘minority subjects’
are examined in the first place..While
decades of research have advanced our
understanding of the inter-relationships
between gender, sexuality, race,
ethnicity and disability in
organizations..there remain important
disjunctures in how diversity and
philosophy come together to affect
practice in thinking and doing diversity
differently” (Pullen et al. 2012)

Critical
Diversity
Defined



Using Critical
Diversity

it
- )
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—

I

i
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© Interaction Institute for Social Change | Artist: Angus Maguire

. Power imbalances are
considered!

Actions must be taken to
dismantle oppressive
structures and cultivate
truly inclusive spaces



“One either believes problems are
rooted in groups of people, as a racist,
or locates the roots of problems in
power and policies, as an anti-racist.
One either allows racial inequalities to
persevere, as a racist, or confronts
racial inequities, as an anti-racist ”
(Ibram X. Kendi, How to Be an Anti-
Racist, 2019)

Material from Syracuse University's Diversity and
Inclusion Website, "Our Take: How to be an Anti-
Racist" https://diversity.syr.edu/anti-racism/

Anti-Racism

the active process of
identifying and
eliminating racism by
changing systems,
organizational structures,
policies, practices, and
attitudes.


https://diversity.syr.edu/anti-racism/

Anti-Racism

NEW YORK TIMES BESTSELLER [\ 0
PR A

| pEaN @
 ANTIRACIST |

RO,

About actively deconstructing
implicit biases

Racism is systemic and
consequences extend beyond
personal/individual interactions
with others.

Take actions needed to
eliminate racist practices,
policies, and institutions.



“A broad term for action

intended to create genuine Social Justice

equality, fairness and respect .
among peoples.” (Diversity and Defined

Social Justice Glossary)

Social Justice Issue examples
Gender pay gap
Racism/Discrimination
Climate Change




Intersectionality

P Race

. L 2 E.H\l\ici{’a
.the critical insight that 3 Gender idertity
race, class, gender, 4 Class
sexuality, ethnicity, nation, 5 Lnnsuage
ability, and age operate b Religion
not as unitary, mutually Z ?“’" '*?}3

. S0 exuall
exclusive ent.ltles, but 9 Mertal health
rather as reciprocally 0 A
constructing phenomena.” " E3:ca+ion

12 AHtractiveness

Patricia Hill Collins, 2015 (..and many more..)

Image from Shawn Major of
the BASW, 2022



Inclusion & . “simply hiring people from

Belonging underprivileged groups into an
organization is insufficient...
unless people feel that they are

Inclusion And Belonging Are mCIUdeq and that t.heY
About What People Do, Not How belong in the organization, they
People Feel will be more likely to leave”

et = from Paolo Gaudiano, 2022

.......



Part 3:
Gaining
Perspective

0

02

DESCRIBE AND DEFINE
PRIVILEGE

ADDRESS WHAT
PRIVILEGE MEANS AS
TAs AT SU



PRIVILEGE

Refers to the systemic or structural advantages we have
based on our social identities!

"The unearned social power accorded by the formal and
informal institutions of society to all members of a
dominant group.”

1. Inclusion, n.2." OED Online. Oxford University Press, June 2021. Web. 29 June 2021
2. The University of Washington Tacoma’s Diversity and Social Justice Glossary).



https://www.tacoma.uw.edu/sites/default/files/sections/Diversity/diversity_glossary.pdf.pdf

When we talk about privilege:

It does mean:

It does not mean: We need to be aware,
especially as TAs, that having

A person who has privilege has privilege is an asset that makes

not experienced struggle it more likely that an individual
with a privilege will a have a

You did not work for the positive outcome, more so than

privilege you have one who does not have the
same privilege, regardless of

One’s outcome is determined their talent, ability, aspirations,
etc.?

1. University of Denver’s Diversity, Equity, & Inclusion 101 | Office of Equity.
2. Green River College’s Diversity, Equity, Inclusion, and Culturally Responsive Education: Privilege. Holman library



https://www.ucdenver.edu/offices/equity/education-training/self-guided-learning/diversity-equity-and-inclusion-101
https://libguides.greenriver.edu/DEI/Privilege

Privilege is closely
Intertwined with
Intersectionality

When you hear the word privilege,
what is one of the first things that
comes to mind?



ops mental
ability Jryssm

gender
expression

= political
~___ affiliation

sexual
orientation

education

location ERLELE] ethnicity
status



Privilege is fluid and
contextual - The identities
someone holds can change

how privilege is conferred or
eferred in different
sifuations, environments, and
through life.



How does privilege fit into our roles as TAs?

PRIVILEGE

POWER

Power: Refers to the
capacity to exercise
control over others,
deciding what is best
for them, deciding who
will have access or
denial from resources



As TAs we find ourselves within a
complex set of power relations

lllustrations by Storyset



As TAs we find ourselves within a
complex set of power relations

As graduate As teaching Among our
students assistants students

We exist in relation to SU, our We exist in relation to SU, It is important to note that
departments, Pls/supervisors, its teaching policies, the at the next level, our
our colleagues and peers, and department to which we students will hold

the invisible caretakers who are appointed, our different levels of power

maintain our libraries, labs, supervisors, our fellow amongst each other.

technologies, & classrooms. TAs, and our students.

For more on the power structure, check out Dealing with Challenges in the Classroom (Thursday, Concurrent Session #2)



Within the teaching infrastructure, TAs are placed in
positions of power over our students

PRIVILEGE POWER RESPONSIBILITY
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EXPLICIT & IMPLICIT BIAS

EXPLICIT BIAS IMPLICIT BIAS
A person is very clear about This type of bias operates
their feelings and attitudes, outside of a person’s
and related and resulting awareness and can often be in
behaviors are conducted with direct contradiction of a what
intent. that person thinks they believe
or value.

Material from the National center for Cultural Competence at Georgetown University, “Two Types of Bias”



https://nccc.georgetown.edu/bias/module-3/1.php

EXAMPLES OF IMPLICIT BIAS IN THE CLASSROOM

Instruc(’;ors mfay assume that Inst(;uctors .n::g:t tr-ea;t Students who are affiliated
students from certa.ln §tu ‘e‘r?ts Wlt. physica with a particular identity
backgrounds or social disabilities as if they may group may be treated as

~ groups havc‘e‘d.lffermg also have mentaI.d|sab|I|t|es, experts on issues related to
intellectual abilities and/or and thus require more
. : that group.
ambitions. attention.

Instructors may assume that
students will best relate to
the historical, contemporary,
or fictional character who
resembles them
demographically.

Students of certain groups
may be expected to have
certain participation styles
(quiet, argumentative,
agenda-oriented).

Material from the Center Teaching & Learning at Yale University, Awareness of Implicit Biases



https://poorvucenter.yale.edu/ImplicitBiasAwareness#:~:text=Instructors%20may%20assume%20that%20students,satisfied%20with%20lower%20achievement%20levels.

Part 4: 01 woemsme
Achleving

Diversity & 02 ShEckeTFoR
InC|u$i0n CLASSROOMS



TAS’ Role in Inclusive Classrooms

“When those who have the power to
name and to socially construct reality
choose not to see you or hear
you..when someone with the
authority of a teacher, say,
describes the world and you are not
in it, there is a moment of psychic
— disequilibrium, as if you looked in
the mirror and saw nothing.”

44 3

Adrienne Rich, Blood, Bread, and Poetry: Selected Prose



Why does diversity & inclusion matter in the classroom?

Q@J

For students

* Foster a welcoming
learning environment for all

* Support critical and creative
thinking

H

For TAsS

* Build a safer classroom for

yourself

* Protect yourself from

microaggression



Checklist for Inclusive Classroom

Before the semester

Reflect yourself At the beginning of the
& be prepared semester
Learn about your students

Throughout the semester

Incorporate
critical diversity \
After the semester

Assess your semester



Before the semester

O How much do | know about diversity & inclusion in
the learning space?

O What is my implicit bias and who am I?
3% Project Implicit
3% How to Write a Positionality Statement?

O Are my course materials inclusive?
_%_ Social Justice Standard
3% How to Choose Diverse and Inclusive Photos
3% Inclusive, Affordable Teaching Materials Checklist



https://implicit.harvard.edu/implicit/takeatest.html
https://www.equalityinstitute.org/blog/how-to-write-a-positionality-statement
https://www.learningforjustice.org/frameworks/social-justice-standards
https://www.forumone.com/insights/blog/how-to-choose-diverse-and-inclusive-photos/
https://www.brandeis.edu/teaching/continuity/inclusive-materials-checklist.html

At the Beginning of the semester

THEY/THEM

O Which student requested what accommodations?

3% Faculty/Staff Resources and Guidelines for
Student Accommodations

O Who are my students?
3% How to make inclusive icebreakers

O What are the preferred names and pronouns of my
students?
3% Pronouns FAQs


https://disabilityresources.syr.edu/facultystaff/facultystaff/
https://www.linkedin.com/pulse/inclusive-icebreakers-joe-vansyckle-he-him-/
https://answers.syr.edu/pages/viewpage.action?pageId=91521287

Throughout the semester

[] Ay ©

Lesson plan Feedback Communication

U What participation O Feedback from my students U Am I approachable to my
opportunity will my students 3% Assessment Services for students?
have during the session? TAs U Am | giving personalized
feedback to my students?
U What kind of examples am | U Feedback from an outside
going to use? Are they perspective
understandable to all? * Supervisor

* Peer instructor


https://graduateschool.syr.edu/current-students/teaching-assistant-program/training-support/assessment-services/

Throughout the semester

In Social Science & Humanities...

O Provide a guideline for respectful class discussions
Everyone has aright to share their beliefs and thoughts

Keep an open mind even when you believe your beliefs are being challenged
Be curious about what others have to say

Have empathy for other people

Recitations are opportunities for discussion (not debate)

Recitation slide from IST343 — Data and Society in Spring 2023 (Dr. Jasmina Tacheva)



Throughout the semester

In STEM.. A PERSISTENCE PROBLEM

A shudy tr ); 1-99COf it tates and Puerts
R et & TH l pire want on
d. or we m | frb-,vur-;,w,.,, atwe

41%

Q Share your STEM story with your students K won STEM fed 2 degres
- tell them about your intersecting identities as a scientist, ENGINEERING

PHYSICAL SCIENCES

engineer, mathematician.

4

O Incorporate diverse scientists into your class materials! LIFE SCIENCES

O Recall your own experiences as an undergraduate in STEM MATHS
- things that may seem intuitive to you now may not have
always been so (this is called the expert blind spot).

COMPUTER SCIENCES

i
®
i O

1. M. Mitchell Waldrop, M.M. Why we are teaching science wrong, and how to make it right Nature 523, 272-274 (2015)



https://www.nature.com/articles/523272a#auth-M__Mitchell-Waldrop
https://www.nature.com/

After the semester

Teaching Quality Other Factors

,

O What worked and what didn’t throughout the

semester?
- Course evaluations may indicate your
performance, but they are often biased
against instructors of color, women, and non- [ et |
binary people

Studens Expected Grade

3% Calling attention to gender bias dramatically
changes course evaluations

O What are the potential solutions to make my
classroom more inclusive and socially just? sk

https://bernadettehowlett.com/blog/2018/9/4/course-evaluations-are-biased-and-dont-measure-teaching-quality-how-to-benefit-nonetheless


https://www.news.iastate.edu/news/2019/05/15/genderevals

WHAT WOULD YOU DO?

Your group will be presented with one of three scenarios. Based on the information provided to
you in this scenario, discuss a resolution for your scenario.

As you brainstorm, consider:

* The topics we discussed in this workshop.

» Potential repercussions of each reaction.

* What principles should be weighed to decide on the best mode of action?

Finally, think about how your group’s final answer might be different from your initial reaction after
discussing and thinking about the issue through the lens of D&l.




SCAN THE QR CODES TO ACCESS A MOBILE
VERSION OF YOUR SCENARIO

Scenario 1 Scenario 2 Scenario 3



Scenario 1

You are a new TA starting off the semester with a fun icebreaker. You ask
students to introduce themselves with their names, pronouns, majors/years, and
what their spirit animal is! One student seems nervous when it’s their turn for
introductions and they skip sharing their spirit animal all together. After class you
receive an email from that same student in which they explain that they felt very
uncomfortable being asked to choose a spirit animal, as it is culturally insensitive

to do so. What is your response to this email?



Scenario 2

You are facilitating a recitation group for Calculus 2. In your class, students work problems together
covering material they learned in lecture that week. You begin your class with a short lecture, reviewing
that week’s material and then give students a problem set to work on. The purpose of your class is to
allow students to build mathematical intuition and problem-solving skills in a collaborative setting. In
your section, there is a disproportionate number of males and females and in the first few weeks of your
class, you notice that even when considering the imbalanced ratio, there is a discrepancy in who is
allowed access to the speaking platform. When a female student is able to speak up, your male students
often interrupt her, talk over her, or dismiss her ideas. None of the female students have brought up
this issue to you, but it is clear there is a barrier for these students in participating and contributing to

the discussion. How will you address this situation?



Scenario 3

You’ve assigned a prompt that asks students to formally present their work. On the
day of presentations, you can feel the class's anxiety about presenting. One
student in particular seems ill at ease. When the time comes for that student to
present, it becomes clear that they have done their research. You notice, however,
that the student is using outdated and offensive language (eg. colored people,
negro, oriental, Indians, retarded, etc.). You don’t think that the student is being
intentionally harmful, and you can see how nervous they are by how tightly they

are clutching their notes. What is the preferred reaction to this?



Conclusions & Takeaways

CRITICAL
DIVERSITY

The need for critical
diversity in the classroom,
which requires direct, anti-
racist and anti-exclusionary
action, and
acknowledgment and
investigation of one’s

intersecting social identities.

PRIVILEGE &
POWER

True inclusivity centers
around the involvement in
groups and sharing of
power for all marginalized
and underrepresented
people.

INCLUSIVITY IN
THE CLASSROOM

There are various ways to
create inclusive classrooms
and it is vital to do so in
order to be respectful and
intentional about
acknowledging gender
identities, disabilities,
financial access and more.



The foundation of an inclusive classroom starts with YOU, the TA. We
have the privilege to shape our students’ attitudes and perceptions of
their belonging in the learning space.

It is important we reflect and educate ourselves and actively work

towards maintaining an inclusive community for our students to thrive
in.

As you continue through orientation, think about the concepts we've
introduced and discussed and how diversity, equity, and inclusion are
inherent pillars for many aspects of education.



SCAN HERETO
CHECK IN
FOR ATTENDANCE!

If this QR code
does not work
for you, head
down to the
front to sign in
on the paper
sign-in sheet!

Thanks!

If you have questions or want to learn more about a
specific topic we discussed today, here are some
great sessions to consider checking out this week:

Intro to the Post-COVID classroom

Creating a Teaching Persona

Dealing with Challenges in the classroom
Creating an Effective Work-life Balance as a TA

Good luck with your semesters!



http://bit.ly/2Tynxth
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr
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